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TO:
ALL EMPLOYEES

FROM:
Sue Wright - Human Resources/Risk Management

District Safety Committee

RE:
LPS SAFETY COMMITTEE AND INJURY PREVENTION PROGRAM

VERY IMPORTANT - PLEASE READ - VERY IMPORTANT - PLEASE READ

LPS has a district safety committee to address employee accidents, injuries and work place conditions.  A representative from each bargaining group plus representatives appointed by administration serve on the committee.  The committee meets quarterly during the school year and minutes are distributed to employee group committee members.  Committee members are responsible to get the minutes to the group they represent.

Employee representatives are appointed by their respective employee groups.  If you have a desire to serve on the committee you should contact your employee group president.  

Employees can make suggestions and/or report concerns to the safety committee in the following ways:  1) contact your employee group representative, 2) contact your employee group president, or 3) by writing to the Safety Committee in care of Risk Management, Box 14, LPSDO.  All signed concerns will receive a written response from the committee.  

The District Injury Prevention Program

The school district will strive to reduce and eliminate accidents and injuries by the following written injury prevention program:

1. Supervisors will review all accidents/injuries for causation and make a written report to the Risk Management office.  In addition, the Risk Management office and District Safety Committee will review all accident reports and make recommendations for prevention and/or training.

2. Supervisors, or designee, will provide job site safety and health instruction for their employees as prescribed by the district.  Specific written safety rules for each job under their supervision will be developed. The instruction will include general safety guidelines related to training, use of protective equipment and how to work in a safe and healthy manner for each job.

3. Supervisors, or designee, will train all new employees on safety and health practices, before they begin their work.  A "Safety Orientation Checklist" designed by the supervisor for that particular job, will be completed.

4. Supervisors, or designee, will annually review safety and health practices with all employees.

5. Supervisors, or designee, will train all employees on safety and health practices when new job functions are added.  

6. Supervisors, or designee, will conduct daily inspections of all work areas for hazards.  If hazards are found, they will be corrected by site personnel or a Request for Repair will be forwarded to Maintenance. 

7. Supervisors will expect all employees to adhere to district safety and health rules.
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