HR #10

TO:

All Certificated and Classified Employees
FROM:
Ken Babcock, Supervisor of Employee Relations 
DATE:

May 16, 2007

RE:
DIRECTIVE ON ELIGIBLE PARTICIPANTS IN LINCOLN PUBLIC SCHOOLS NON-ELECTIVE 403(b) RETIREMENT PLAN AND HEALTH REIMBURSEMENT ARRANGEMENT (HRA)
The Lincoln Public Schools Non-elective 403(b) Retirement Benefit Plan effective January 1, 2006 at Article 2, ELIGIBILITY FOR PARTICIPATION, §2.1 provides that the District will designate to the Custodian the Employees or former Employees who are eligible to participate in such plan.  Under and pursuant to such §2.1 and plan provisions which include but are not limited to Article 9, ADMINISTRATION §9.3 and §9.4, the District hereby designates, decides, determines and declares that the eligibility requirements shall be as follows:
To be eligible and participate in the Lincoln Public Schools Non-elective 403(b) Retirement Benefit Plan and its Health Reimbursement Arrangement (HRA) the employee must be an employee who has attained age 55 and terminates employment on or after September 1, 2006 for the Non-elective 403(b) Retirement Benefit Plan and on or after February 1, 2007 for the HRA.  The date an employee “terminates employment” shall be the date approved by the Board of Education.  
Questions regarding the eligibility for the Lincoln Public Schools Non-elective 403(b) Retirement Benefit Plan or the HRA program should be directed to the Employee Benefits Specialist or myself.  
