
Lincoln Public Schools

Technician Salary Schedule

2010-11 and 2011-12: 2011-12 AMENDED

The amended technician salary increase went from 1.43% to 2.68%.

Level Minimum Hourly Maximum Hourly

0 $9.65 $17.30

1 $10.18 $18.83

2 $10.68 $20.35

3 $11.70 $21.88

4 $12.72 $23.41

5 $14.00 $24.93

6 $15.26 $26.46

7 $16.79 $27.98

8 $17.81 $29.51

9 $20.35 $31.55

10 $21.88 $32.56

11 $23.91 $34.60

12 $25.44 $36.12
Note: The range of salaries for each level is for initial placement purposes only.

Level 13    Psychotherapists Level 13    Occupational Therapists and

(New Hires)     Physical Therapists 

(2011-2012 = 191 days @ 7.5 hrs. for OTs/PTs)

Hourly Rate Hourly Rate

Experience 10-11 11-12 Experience 10-11 11-12

0 Years 38.83$     39.35$     0 Years 45.37$     46.59$     

1-3 Years 44.06$     44.65$     1-3 Years 48.36$     49.66$     

4-6 Years 45.44$     46.05$     4-6 Years 51.57$     52.95$     

7+ Years 46.33$     46.95$     7+ Years 52.67$     54.08$     

Level 14 Interpreter for the Deaf (New Hires)

Experience Experience

2010-2011 0-2 Yrs 3-4 Yrs 5+ Yrs 2011-2012 0-2 Yrs 3-4 Yrs 5+ Yrs
Entry 
(Waiver 

and/or Plan 

Required)

18.97 18.97 18.97

Entry 
(Waiver 

and/or Plan 

Required)

19.19 19.19 19.19

EIPA 3.5, 

RID (CI), 

NAD 4.0, 

QAST 4.0

24.78 26.13 27.92

EIPA 3.5, 

RID (CI), 

NAD 4.0, 

QAST 4.0

25.11 26.48 28.29

EIPA 5.0, 

RID (CI & 

CT), 

NAD 5.0, 

QAST 5.0

25.57 26.96 28.34

EIPA 5.0, 

RID (CI & 

CT), 

NAD 5.0, 

QAST 5.0

25.91 27.32 28.72

Service Year Stipend Schedule Monthly District Health Insurance Contribution

  The service year stipend is paid in addition to salary. 2010-11 2011-12

Years Hourly Rate Employee Only 481.90 481.90

10-11 11-12 Employee+Child(ren) 628.48 628.48

10 - 14 0.30 0.30 Employee+Spouse 711.29 711.29

15 + 0.55 0.55 Employee+Spouse+Child(ren) 939.58 939.58

If a technician takes Employee+Spouse+Child(ren) coverage and his/her spouse is an LPS employee who is eligible 
for district EHA health insurance but who is not taking EHA health insurance, there is an additional district contribution 
of $409 per month in 2010-2011 and 2011-2012.  
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