· Currently, four routine care services covered without deductibles and coinsurance: routine immunizations, pap smears, mammographies, and PSAs.  Effective September 1, 2011, those same four services will remain covered at 100%, but many more routine care services will also be paid in full, including the doctor’s office visit.    

· The Preventative Care brochure is on the LPS website.  Go to LPS.org, click on Human Resources and Benefits.
Dependents Age 19-26: 

· Effective September 1, 2011, because of the Affordable Care Act, you are eligible to add your dependents ages 19- 26 on your health/dental or vision plan.   If your dependent is currently NOT on your plan, you will be able to add the dependent during September 2011.  You must still go through the Annual Enrollment between August 8 and August 24, and since there isn’t an OPEN enrollment for health insurance, the annual enrollment will NOT allow you to enroll your spouse or dependent(s) who are currently not on your plan. 

· You will need to contact Kyla or Jane in the Benefits Department, kjensby@lps.org or jlehman@lps.org, during September 2011, and after you contact the Benefits Department, you will need to go through the online enrollment again to add dependents ages 19-26.  

· A recap:  To add dependent(s) ages 19 to 26, you will go through the Annual Enrollment (and the system won’t allow you to add spouse/dependent(s)), contact Kyla or Jane in September, and you will need to go through the online enrollment again between September 1 and September 30.  

· You are ONLY able to add dependents between the ages of 19 and 26.  You are not able to add other dependents (if not in this age range) or your spouse if they are not currently on your plan.

· If you are adding dependent(s) ages 19-26, the effective date will be September 1.  

· This is a one time opportunity to add dependents ages 19-26 unless there is a qualifying event (life status change) in which case you have 30 days to add the dependent.  An example would be if a dependent is covered under his/her employer and they change or lose their job.

Reminder for Flex Plan for Medical Reimbursement and Dependent Care:  The plan year ends August 31, 2011.  The new plan year starts September 1, 2011 and ends August 31, 2012.  Go to the LPS website, click on “Human Resources” and “Benefits” for a claim form and more information about the flex plan.  Claim forms are also on the PayFlex website, payflex.com.

Other Information:

Premiums for Vision Service Plan, Life Insurance, Disability, Cancer Insurance and Accident Insurance will remain the same
