Continuation of Coverage for Dependents to Age 30

January 1, 2010

On January 1, 2010, a new Nebraska law (Neb. Rev. Stat. 44-7,103) will go into effect which will allow continuation of coverage for children to age 30.  The law applies to our LPS group health insurance policy.
Eligibility:

A subscriber may elect to continue coverage for a dependent to age 30 if the dependent ceases to be a full-time student or reaches an age which exceeds the specified age at which coverage ceases under the plan.  Under the EHA plan with LPS, dependents may remain on the family or employee/child(ren) health plan until age 19 or until age 24 if a full-time student.

The dependent must remain financially dependent on the subscriber and be covered as a dependent under the plan as of January 1, 2010 in order to be eligible for the continuation coverage.  This law allows for continuation coverage only.  If a dependent is dropped from the policy or lost eligibility prior to January 1, 2010, and later wants to elect coverage pursuant to the law, there is no right to elect coverage at that time.

Additional Cost for the Coverage:

The subscriber must pay an additional premium equal to that of a single adult under the plan – currently $479.57/month for the $350 deductible plan.  Even though the dependent will be charged a separate premium, his/her eligible expenses will continue to apply toward satisfaction of calendar year deductible and coinsurance amounts under the subscriber’s plan.

The subscriber must contact Blue Cross and Blue shield of Nebraska and request an election form.  The election form must be completed and returned to Blue Cross and Blue Shield of Nebraska no sooner than 31 days prior to or later than 31 days after the date on which the dependent would otherwise lose coverage.  The first month’s premium must be paid no later than 31 days after the date on which the dependent would otherwise lose coverage.

There is no employer contribution for the additional adult single premium.  The additional adult single premium will be deducted from the employee’s paycheck after all applicable state and federal taxes.
Termination of Coverage:

Coverage will terminate at the end of the month in which one of the following events occurs:

Blue Cross and Blue Shield of Nebraska does not receive premium payment in a timely manner; the subscriber requests termination of the continuation coverage; the subscriber’s coverage terminates for any reason; or the children covered pursuant to this law: marries, ceases to be a resident of Nebraska, receives coverage under another health benefit plan or self-funded employee benefit plan, or turns 30 years old.

How the law affects COBRA:

If the requirements for COBRA are met, the child may be eligible for COBRA continuation coverage.  However, if COBRA coverage is elected, coverage under this law will not be available.  If COBRA coverage is not elected, additional COBRA rights will not be available when coverage is terminated pursuant to this law.

