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Lincoln Public Schools 

                        Human Resources Department  (  5901 O Street  (  Lincoln NE 68510  (  (402) 436-1582  (  (Fax) 436-1620


School Employee’s Retirement Plan

MEMBERSHIP:

The School Employee’s Retirement plan is a Defined Benefit Plan administered by the Public Employees Retirement Board for all public school employees, certificated and non-certificated, in the State of Nebraska.  Your Defined Benefit Plan, authorized by Internal Revenue Code Section 401(a), provides a retirement benefit based on a formula as defined in the law.  All regular employees of the Lincoln Public Schools who work 15 hours a week or more on an ongoing basis MUST participate in the Nebraska School Employees Retirement Program and complete the beneficiary designation form.  If a beneficiary is not selected, your beneficiary will be your estate or next of kin.

EMPLOYEE CONTRIBUTIONS:

Employees in the retirement program will have 8.28% of their gross salary automatically deducted from each paycheck.  Employee contributions earn interest, which is automatically credited to the employee's account.  LPS matches the employees’ contributions at the rate of 101%.  Employer contributions are not credited to individual retirement accounts, but provide funds for payment of a portion of the employee benefits at retirement.  The employer and employee retirement contributions are submitted to the state each month.  The annual interest rate for fiscal year 2009-10 was .54%.  Interest is credited at the end of every month.

CREDITED SERVICE:

Employees who work 1,000 or more hours during the fiscal year earn a year of credited service.  If employees work less than 1,000 hours, they will receive the exact proportion worked.  (State Retirement’s fiscal year is July 1 through June 30.)

CEASING EMPLOYMENT:

Employees may apply for a refund of their contributions and interest at the time of resignation, or if employees have at least five (5) years of credited service, they may leave their account on an inactive basis and continue to earn interest on their contributions.

Employees having a minimum of five (5) years of credited service and an attained age of 60, are eligible for a monthly retirement benefit, (a full, unreduced benefit at age 65).  Employees having less than 5 years of credited service are entitled to a lump sum payment and are not entitled to a monthly retirement benefit unless they have reached age 65.

State and federal income taxes are not deducted on contributions submitted after January 1, 1986.  Therefore, if these funds (and the interest earned) are withdrawn prior to age 59-1/2, they may be subject to a ten percent (10%) federal tax penalty.

ELIGIBILITY:

Employees may retire with unreduced benefits if the sum of the employee's age (55 to 65) plus the years of credited service equals or exceeds 85.  Employees may receive reduced benefits after age 60 if the sum of their age plus years of credited service is less than 85.  Please refer to the Nebraska School Employee's Retirement System booklet for more information or their website at www.npers.ne.gov.
VESTING CREDIT:

If you were employed with another Nebraska governmental entity prior to being employed with LPS, you have 30 days from your date of employment with LPS to make application for vesting credit. Contact the School Retirement System, phone 471-2053 if you have questions.  It is your responsibility to have the application for vesting form properly completed and filed.  Vesting credit is not included in the calculation of your benefits, and it is not a buy back.  Application for Vesting Credit forms are available from Human Resources, phone 436-1593.

Please refer to the latest School Employees Retirement System booklet for complete details. 
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