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TO:

LPS Employees

FROM:
Kyla Jensby, Employee Benefits Specialist, Human Resources

DATE:

August 2011
Lincoln Public Schools employees and their families have the opportunity to address their personal life insurance needs through either a term or permanent life insurance program.  These programs are made available by The Lincoln Financial Group for Term Life coverage, and Security Financial Life Insurance Company for Permanent Life coverage.

Employee Rate for Term Life Insurance:  19 cents per $1,000 of coverage.   

New Employees:

According to our contract with Lincoln Financial Group, NEW employees may enroll in up to $100,000 of term insurance during the first 30 days of employment on a guaranteed issue basis.  If you wish to apply for more than $100,000 (up to $300,000), you must complete a statement of health questionnaire (evidence of insurability).  The guarantee issue amount for an employees age 60 – 69 is $10,000.  

New employees may apply for coverage on a guaranteed issue basis for their spouse (up to $30,000), and/or children ($10,000 per child).  Spouse term coverage is available up to $150,000 with a statement of health questionnaire.

Current Employees:

Employees on staff may enroll in $10,000 of coverage or increase their coverage $10,000 each year up to $50,000 without evidence of insurability.  The guarantee issue of $100,000 for New Employees is not applicable to current employees.
Employees on staff who wish to increase the amount of insurance they already have by more than $10,000 or employees on staff who don’t have any term insurance now and wish to enroll in more than $10,000 must complete a statement of health questionnaire.  Employees may make this change during September or any other time during the year if they have a qualifying change of status.

Child(ren) Coverage:

Coverage - $250 each child:  14 days to 6 months; $10,000 each child:  6 months to age 26.  The rate is $2.82 per month.  Premium covers all dependent children regardless of the number of children.  There is no evidence of insurability.

To enroll, employees must use the online enrollment system.
Please note:  Term insurance ends on the employee’s last day of employment.  However, when your employment ends, you may continue the coverage until age 80 by paying the premiums directly.  Under our portability clause, you may continue the coverage at the same current rate or you may convert the policy to a permanent life policy, which is based on age and will be a higher cost.  If you wish to convert or continue the policy, this must be done within 31 days after coverage ends.

Call Mike Meyer at 402 657-8899 for information on the permanent life insurance.
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