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IMPORTANT BENEFIT INFORMATION!  PLEASE READ CAREFULLY!

TO:

All LPS Employees
FROM:
Kyla Jensby, Employee Benefits Specialist
RE:

Benefits for 2011-2012
DATE:
July 15, 2011
All LPS employees will enroll in their benefits during the period of August 8 through August 24.  You may access the site at your convenience 24 hours a day from any computer with internet access.  You will not be allowed into the site until August 8, and the enrollment site will close midnight August 24.  If you do not go through the enrollment, your benefits will end August 31, 2011.  Any benefits that you add during this period will start September 1.  If you drop any benefits they will end August 31, 2011.
You will need to go through the enrollment even if you do not wish to change your benefits.  An instruction sheet is enclosed.  Please read the instructions carefully!  After you have completed the enrollment, make sure you log out and that you print the benefits summary (with the confirmation number at the top) for your records.  The confirmation number is proof that you have registered with the online enrollment.  
Help sessions are shown on the reverse side of the enclosed Online Enrollment Instruction Sheet.
If you have a new address or phone number, please make the change(s) in the Information Center for Employees (ICE) on the LPS website under Staff Center.  You are not able to change your address in the online enrollment system when you go through the annual enrollment.
Blue Cross and Blue Shield Information:

· There is NOT an open enrollment for health insurance.  Employees can enroll within the first 30 days of employment or within 30 days of a change in family status (marriage, divorce, birth, spouse changing jobs, spouse retiring, etc.).  See the reverse side for information on adding dependents ages 19-26.

· The BCBS health and dental insurance premiums will remain the same for 2011-2012.   The District contribution towards the health insurance will also stay the same for 2011-2012.

· Preventative Care:   
· Under the current plan for 2010-2011, the routine care benefits are subject to deductible and coinsurance to a $500 maximum. As of September 1, 2011, the $500 maximum benefit will be removed to allow for an unlimited benefit.  
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